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ABSTRACT 



The major dimensions of interlibrary cooperation 
which have implications for manpower development in librarianship are 
identified, categorized and described. These dimensions include: (1) 

the "power budget" of a cooperative; that is, the capability of a 
cooperative as represented by its structure, resources, and 
decision-making processes to accomplish its goals; (2) the "domain" 
of a cooperative — the current and future claims the cooperative 
stakes out for itself; (3) a cooperative’s "opportunities and 
constraints" such as orientation of director, capabilities of the 
staff, and the perceived barriers to goal achievement which intervene 
between a cooperative^ power budget and its successful establishment 
and defense of a domain. Analyses of the aggregate data presented in 
this report, together with case study information, deal with 
typologies of library cooperative arrangements, the 

interrelationships among these dimensions, and the specific factors 
Which affect cooperative development and sustenance. (MF) 
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The study reported here was conducted as part 
of the Maryland Manpower Research Program. While 
this effort by Dr. Olson is concerned with manpower 
aspects in ’the area of interlibrary cooperation, the 
other studies being conducted treat other factors. 

The overall project design was conceived to embrace 
some of the key organizational and behavioral factors 
relating to manpower need, utilization, and education 
in library and information services. 

The other studies which make up the Maryland. 
Manpower Research Program are being issued as part 
of this same technical report series. They include 
the following : 



August C. Bolino, SUPPLY AND DEMAND ANALYSIS OF 
MANPOWER TRENDS IN THE LIBRARY AND INFORMATION 
FIELD 

Mary Lee Bundy and Paul Wasserman , LEADERSHIP FOR 
CHANGE: The Academic Library Administrator and 

His Situation; The Public Library Administrator 
and His Situation; The School Library Supervisor 
and Her Situation; The Special Library and 
Information Center Specialist and His Situation. 

Robert Presthus , TECHNOLOGICAL CHANGE AND OCCUPATIONAL 
RESPONSE: A STUDY OF LIBRARIANS 

Stanley J. Segal, PERSONALITY AND ABILITY PATTERNS 
OF LIBRARY AND INFORMATION SERVICE WORKERS 

J. Hart Walters, IMAGE AND STATUS OF THE LIBRARY 
AND INFORMATION SERVICES FIELD 

Rodney F. White, EDUCATION, CAREERS, AND PROFES- 
SIONALIZATION IN LIBRARY AND INFORMATION SCIENCE 



Paul Wasserman 
Mary Lee Bundy 
Project Directors 
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